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All data, projections and opinions are as of November 18, 2025 and subject to change.

The tax information provided in this guide is a high-level summary of certain tax rules. The rules described below are highly complex and exceptions may
apply. In using this guide, you should confirm with a tax advisor whether and how the rules noted below apply to your particular circumstances.

INCOME, RETIREMENT, ESTATE, GIFT AND GENERATION-SKIPPING TRANSFER (GST) LIMITS (AS OF NOVEMBER 2025)

QUALIFIED PLANS INCOME TAX EXEMPTIONS AND DEDUCTIONS

Elective deferrals: 401(k), 403(b), 457(b) & SAR-SEPs' $24,500 Senior exemption amount* $6,000
Catch-up contribution (50 or over any time in 2026)* $8,000 Standard deduction
o i - . ~ o 2 Married filing jointly. $32,200
Additlonal Fatd_» up.co_ntrlbutlon (reaching age 60 - 63 any time in 2026) $3,250 Head of household. $24150
Defined contribution limit: 415(c)(1)(A) $72,000 Single and maried filing separately. $16,100
Defined benefit limit: 415(b)(1)(A) $290,000 Individual who may be claimed as dependent of AnOther................cooowweeen. Greater of $1,350
SIMPLE plans: 408(p)(2)(E) $17.000 or earned income + $450; but not more than $16,100
Catch-up contribution (50 or over any time in 2026) $4,000 MAXIMUM MARGINAL ORDINARY INCOME TAX RATE
Additional catch-up contribution (reaching age 60 - 63 any time in 2026) $1,250 Maximum marginal ordinary income tax rate 37%
Maximum compensation: 401(a)(17), 404(1), 408(k)(3)(C), & 408(k)(6)(D)(ii) $360,000 MAXIMUM ALTERNATIVE MINIMUM TAX RATE
Highly compensated employee threshold: 414(q)(1)(B) $160,000 .
) S o
Key employee (top-heavy plan): 416(1)(1)(A)() $235000 Maximum alternative minimum tax rate 28%
Compensation threshold for SEP participation: 408(k)(2)(C) $800 ALTERNATIVE MINIMUM TAX (AMT)
Individual Retirement Account (IRA) or Roth IRA contribution limit $7,500 Exemption Phase-out’
IRA or Roth IRA catch-up contribution (50 or over any time in 2026) $1,100 Single & head of household $90,100 $500,000 - $680,200
TRADITIONAL IRA DEDUCTION PHASE-OUT Marrfed ffl{ngjomtly&surwvmgspouse $140,200 $1,000,000 - $1,280,000
Active employer plan participants® Married filing separately $70,100 $500,000 - $640,200
Sinele or head of household 000 000 Trusts & estates $31,400 $104,800 - $167,600
NgI€ or head oTNouseno 581,000 - 991 Child subject to kiddie tax (but not more
Married filing jointly $129000-5149000  than $9,750 + child’s earned income) $90,100 $500,000 - $680,200

Married filing separately

Non-active employer plan participants®

Married - joint (taxpayer’s spouse participates)

Married filing separately (taxpayer’s spouse participates)
ROTH IRA CONTRIBUTION PHASE-OUT?

Single or head of household
Married filing jointly
Married filing separately

$0-$10,000

$242,000 - $252,000
$0-510,000

$153,000 - $168,000
$242,000 - $252,000
$0-5$10,000

IRA QUALIFIED CHARITABLE DISTRIBUTION (QCD)

(OWNER OVER 70.5)

Annual QCD exclusion from adjusted gross income (AGl): 408(d)(8)(A)

ESTATE, GIFT & GST TAX

Annual gift tax exclusion

Annual non-US citizen spouse gift tax exclusion
Estate/generation skipping/lifetime gift exemption
Maximum marginal transfer tax rates

$111,000

$19,000
$194,000
$15,000,000
40%

QBI TAXABLE INCOME THRESHOLD PHASE-OUT: IRC §199A(B)(3)(B)

Married filing jointly & surviving spouse
Single & head of household
Married filing separately
CAPITAL GAINS RATE
0% if taxable

income is

ator below

Married filing jointly $98,900
Head of household $66,200
Single $49,450
Married filing separately $49,450
Estates and trusts $3300

$403,500 - $553,500
$201,775-5276,775
$201,750 - $276,750

15% if taxable 20% if taxable

income is income is
at or below over
$613,700 $613,700
$579,600 $579,600
$545,500 $545,500
$306,850 $306,850
$16,250 $16,250

INVESTMENT SURTAX OF 3.8% MAY APPLY AFTER MAGI EXCEEDS®

Single, head of household

Married filing jointly or qualifying widow(er)
Married filing separately

Estates and trusts

$200,000
$250,000
$125,000

$16,000

Merrill Lynch, Pierce, Fenner & Smith Incorporated (also referred to as “MLPF&S” or “Merrill”) makes available certain investment products sponsored, managed, distributed or provided by companies
that are affiliates of Bank of America Corporation (“BofA Corp.”). MLPF&S is a registered broker-dealer, registered investment adviser, Member SIPC and a wholly owned subsidiary of BofA Corp.

Investment products:

Are Not FDIC Insured

Are Not Bank Guaranteed

May Lose Value

Please see last page for important disclosure information.
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SOCIAL SECURITY, MEDICARE AND OTHER BENEFIT LIMITS (AS OF NOVEMBER 2025)

SOCIAL SECURITY BENEFITS MEDICARE — PREMIUMS
Benefits reduction threshold for earned income® Monthly premium: Part A™ $311 -$565
gefon} f[eﬁr o{ full reté'reme(nsaaﬁe (5531) for$2) —tagnual 223?28 Monthly premium: Part B> $202.90 - $689.90
ear of full retirement age (ST for $3) - pro-rate , )
Month of full retirement age and thereafter S0 Monthly premium: Part D'* S0-591
Social security cost-of-living adjustment 2.8% MEDICARE — BENEFITS
Part A
SOCIAL SECURITY (SS) (PAYROLL TAXES) First 60 days—patient pays a deductible. $1,736
SS taxable wage base $184,500 Next 30 days—patient pays per day. $434
SS tax rate (OASDI & HI) - employee™® 6.2%/1.45%/0.9% Maximum of an additional 60 days (per day) (lifetime reserve days) 5868
SS tax rate (OASDI & Hi) - self employed"” 124%/2.9%/09%  Skilled nursing benefits
X - First 20 days—patient pays per day. S0
Earnings required for a quarter of coverage $1,890 Next 80 days—patient pays per day 17
Max monthly benefit at full retirement age $4,152 Over 100 days—patient pays per day. All costs
PartB
Deductible (per year) $283
Co-insurance 20%

Salary Reduction Simplified Employee Pension.

~

Beginning in 2026, any catch-up contributions made by participants age 50 or older must be designated as Roth contributions if their FICA wages from the same employer in the prior year
were at least $150,000. This threshold is indexed annually for inflation. Plans that do not offer Roth contributions will not be able to accept catch-up contributions from these participants.

w

Phase out begins if modified adjusted gross income (MAGI) exceeds the lower number. Complete phase-out is reached when MAGI exceeds the upper number.

IS

For tax years 2025 through 2028, taxpayers who have attained age 65 are eligible for a $6,000 non-itemized senior deduction. The deduction will begin to phase out at modified adjusted
gross income of $75,000 for individuals ($150,000 for couples).

A child subject to the kiddie tax will not be subject to tax on the first $1,350 of unearned income; will be taxed on the next $1,350 of unearned income at his or her own tax rate; and any
additional unearned income taxed at the parent’s top marginal tax rate.

«

=

Alower AMT tax rate of 26% applies to married individuals filing separately with alternative minimum taxable income less than $122,500 and $244,500 for all others (married filing jointly,
single, head of household, surviving spouse, estates and trusts).

~

The AMT exemption is reduced by 50% of AMT! in excess of the lower amount indicated until the higher amount is reached.

o

Surtax Rate of 3.8% applies to the lesser of (1) net investment income; or (2) MAGI in excess of the amounts shown.

©

Full retirement age is 65 for those born in 1937 or earlier and age 67 for those born in 1960 or later. If you were born in between 1937 and 1960, full retirement age is between age 65 and
67 per Social Security rules. See http://www.ssa.gov/retire2/retirechart.htm.

10 This consists of as many as three parts: 6.29% for Old-Age, Survivors, and Disability Insurance, 1.45% for Hospital Insurance, and a Medicare surtax of 0.9%. The first part (6.2%) applies only
to the $184,500 wage base; the second part (1.45%) applies to every dollar of wages; the third part (0.9%) applies to all wages above the following thresholds: $250,000 (married filing
jointly), $200,000 (single and head of household), $125,000 (married filing separately).

! This consists of as many as three parts: 12.4% for Old-Age, Survivors, and Disability Insurance, 2.9% for Hospital Insurance, and a Medicare surtax of 0.9%. The first part (12.4%) applies only
to the $184,500 self-employment base; the second part (2.9%) applies to every dollar of self-employment income; the third part (0.9%) applies to all self-employment income above the
following thresholds: $250,000 (married filing jointly), $200,000 (single and head of household), $125,000 (married filing separately).

'2 Most do not pay this premium for Part A. For details, see http://www.medicare.gov/your-medicare-costs/.

13 Married couples filing jointly with 2024 modified AGI up to $218,000 (singles and married persons filing separately up to $109,000) pay $202.90 monthly (up from $185.00 last year), while
those with higher incomes pay gradually higher premiums up to a maximum of $689.90 monthly for married filing jointly with income $750,000 and above (singles $500,000 and above and
married filing separately $391,000 and above).

'“In addition to whatever monthly plan premium you pay to your chosen Part D coverage provider, if your MAGI is above a certain limit, you may pay a Part D income-related monthly
adjustment amount. Married couples filing jointly with annual MAGI above $218,000 (singles and married persons filing separately above $109,000) will pay an additional income-related
adjustment (514.50 for singles and married filing jointly, and $83.30 for those married filing separately), while those with higher MAGIs pay gradually higher additional premiums up to a
maximum of $91.00 monthly for married filing jointly with MAGI $750,000 and above (singles $500,000 and above, and married filing separately $391,000 and above).

Important Disclosures

Investing involves risk, including the possible loss of principal. Past performance is no guarantee of future results.

Bank of America, Merrill, their affiliates, and advisors do not provide legal, tax, or accounting advice. Clients should consult their legal and/or tax advisors before making any
financial decisions.

This material does not take into account a client’s particular investment objectives, financial situations or needs and is not intended as a recommendation, offer or solicitation for the purchase
or sale of any security or investment strategy. Merrill offers a broad range of brokerage, investment advisory and other services. There are important differences between brokerage and
investment advisory services, including the type of advice and assistance provided, the fees charged, and the rights and obligations of the parties. It is important to understand the differences,
particularly when determining which service or services to select. For more information about these services and their differences, speak with your Merrill financial advisor.

This information should not be construed as investment advice and is subject to change. It is provided for informational purposes only and is not intended to be either a specific offer by
Bank of America, Merrill or any affiliate to sell or provide, or a specific invitation for a consumer to apply for, any particular retail financial product or service that may be available.

The Chief Investment Office (CIO) provides thought leadership on wealth management, investment strategy and global markets; portfolio management solutions; due diligence; and solutions
oversight and data analytics. CIO viewpoints are developed for Bank of America Private Bank, a division of Bank of America, N.A,, (“Bank of America”) and Merrill Lynch, Pierce, Fenner & Smith
Incorporated (“MLPF&S” or “Merrill”), a registered broker-dealer, registered investment adviser and a wholly owned subsidiary of Bank of America Corporation (“BofA Corp.”).

© 2025 Bank of America Corporation. All rights reserved.
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